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                                                                President’s Pen 
 
Aloha to NASW Members and Friends, 
 
     On the beautiful late autumn evening of March 13, this 
year, your Hawai’i Chapter held its second annual Social 
Work Awards Dinner and Fundraiser.  It was a huge     
success as almost 200 members and friends joined at the 
Hale Koa in celebration of social work and social work 
honorees.  Among those honorees was Hawaii’s Governor 
Neil Abercrombie to whom NASW was proud to present its 
2014 Friend of Social Work award not only for the        
governor’s long-standing support of the NASW agenda 
but,  specifically, for his recent courageous leadership in    
bringing Hawaii into a select circle of states that embrace 
and protect the civil rights of our Lesbian, Gay, Bisexual, 
Transgender and Questioning brothers and sisters to         
legally marry whomever they love......period.  That took  
political courage on the part of the governor and a commitment to social justice as it applies to this 
human rights issue of our day. On behalf of our LGBTQ families, neighbors and friends, NASW  
supports Marriage Equality for all in Hawaii; not for a select few.....for ALL. 
 
     To put this important legislation into perspective, let’s remember that less than fifty years ago  
almost half of the states, mostly in the South, banned whites from marrying persons of color. Such 
unions were described as unnatural, evil, an abomination, an affront to God’s order of all things.   
Finally, in 1967, the U.S. Supreme Court in Loving vs. Virginia (388 U.S. 1, 12(1967) found that 
these anti-miscegenation laws were in violation of the Constitution’s Equal Protection Clause and 
declared that “...the freedom to marry belongs to all Americans...”  It took another thirty years for the 
last such race-based marriage ban to be struck down in Alabama in 2000 (40%, it should be noted, 
voted against changing the ban!).  A comparison of the right-wing, fear-based arguments against 
racial marriage equality and those currently opposing the rights of our LGBTQ family is nothing short 
of astounding.  Today’s conservatives and their Tea Party will no doubt keep pushing back against 
gender-identity freedom no less than they did against racial freedom when it comes to marriage 
equality. 
 
(continued on page 3) 

L—R: Governor Neil Abercrombie and        
NASW President Victor Voth 
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Advertise in the Newsletter 
Reach over 940 social workers in Hawai'i! 

 

Advertising Rates 
Line classified:   $4.00 per column line, approximately 35 characters, with a 5 line minimum.   
Display advertisements with borders:  business card size = $30; 1/4 page =$50;  1/2 page =$75;  full page =$115.   
Deadline for Receipt of articles: Usually the last Friday of the month for the following month.  Call the Chapter office to verify  the next printing 
of the newsletter and website posting (rates are per month). 
Advertisements may include employment, office space, seminars, or miscellaneous ads and will also be posted on our website for that month. 
Our website receives over 30,000 hits and over 3,000 individual visits each month. 
Subscription Rate for non-members: $20/year;  Mailing labels one time rental= 25 cents per label. 
Send information to:   NASW Hawai'i Chapter, 677 Ala Moana Blvd. #702, Honolulu, HI 96813,  Phone: 521-1787,  Fax: 628-6990 
NASW reserves the right to accept, reject or edit advertisements, articles and notices of events based on publication schedule, space limitations, 
and appropriateness.  Publication of advertising copy does not constitute endorsement or approval of the contents therein of a book, other 
publications, points of view, standards of services or opinion presented therein, nor does NASW Hawai'i Chapter guarantee the accuracy or 
effectiveness  of information, product, or service advertised. The views expressed do not necessarily represent positions of NASW. 

Calendar of Events 
 

NASW East Hawai'i Branch meeting– Call  Lynne Brauher,  
808-932-2626 
NASW West Hawai'i Branch meeting-  Call Nick Szubiak,  
520-260-9421 
Next Board of Directors meeting: June  28, 2014 9:00 am to 
2:00 pm . Members welcome to attend. Call the Chapter office for 
more info. 

 
Licensing Exam Preparation Course 

May 30 (Friday) and May 31 (Saturday), 2014 
Hawai‘iPacific University. Please see page 14 for more 
information.  Seats are filling up fast. The course fees include 
the price of the study guide.  The trainer is Cathie Delewski, 
DSW, LCSW.  She is an adjunct associate professor at the 
University of Utah College of Social Work. Her teaching 
areas include: clinical practice in health care settings and 
DSM-IV TR. She is also a Supervisor of the Crisis/Trauma 
Team at the University of Utah Hospital Emergency 
Department. She has over 30 years of experience working 
with individuals with psychiatric disorders in a variety of 
clinical settings.  Dr. Delewski previously served as an 
assistant professor at the University of Utah and the 
University of Maryland Baltimore Schools of Social Work. 
Dr. Delewski has been teaching licensing exam preparation 
courses for LEAP or several years. She has also been a 
contributing author for several LEAP study guides and the 
lead author on the LEAP Diagnostic Summary Guide. 

 
 

Hawai‘i Chapter’s Social Work Conference 
NASW Hawai‘i Social Work Conference will be held in 
October 2014.  More information about this event will be 
announced. 
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President’s Pen 
(continued from page 1) 

     Were it not for the courage of Mildred Jeter, a black woman, and Richard Loving, her white husband, mar-
ried in 1958, to bring this country one more step out of Jim Crow darkness, marriage equality would clearly 
not have evolved to this important stage of protection of our LGBTQ family and friends who, themselves, 
have their own courageous leaders who have challenged societal intransigence (see Baker vs. Nelson, Min-
nesota, for example).  But as the governor demonstrates for us, it is up to all of us to stand up for the social 
justice and change that we say we represent.  Why?  Because the victories achieved in marriage equality, for 
example, are not solely to the benefit of our blended families and our LGBTQ families; we ALL benefit from 
this march for human rights.  We all benefit from a freer society.   All together now: WE ALL MATTER! 
 
     On that recent autumn evening, your Hawaii Chapter took a step forward in its own evolution as a progres-
sive professional association in Hawaii, ready to proudly demonstrate on behalf of our membership and com-
munities statewide, the leadership necessary to ensure not only enhanced practice by our social work mem-
bership but the courage to take a stand on behalf of those who are served by our membership and who for 
too long have been suppressed by the same conservative obstructionism that has out of its own self- interest 
denied marriage equality and other human liberties to so many.  This is who we are. I respectfully challenge 
all of us to continue to look deep, get in touch with our progressive roots, join together at the chapter level 
and get involved.  So much remains to be done.  If not us, who?   If not now, when? 

 
With Sincere Aloha, 
V. 
 
Victor Voth, LCSW, DCSW 
 

NASW 2nd Annual Awards Dinner 
NASW celebrated Social Work Month (March) with its 2nd Annual Awards Dinner on March 13, 2014.  The 
event was held at the Hale Koa..  The program started with a welcome speech from NASW Board President, 
Victor Voth. Governor Neil Abercrombie read the proclamation naming March 2014 as Professional Social 
Work Month.  An inspirational speech was delivered by Kim Gennaula, The President/CEO of the Aloha 
United Way.   
 
The 2014 award recipients were honored and shared a few motivational words with family, friends and       
colleagues.  The student scholarship recipients were appreciative as they received their awards.  The silent 
auction items were quickly sold out.  Next year, we are hoping to expand our celebration to hosting statewide 
events.  If you are interested in participating in the planning for statewide events, then email the Chapter.  
 
NASW is grateful for the time, effort and energy that  everyone dedicated to planning and staffing this year’s 
event.  We were are thankful for the sponsorship of our Platinum Sponsors, The Queen’s Medical Center and 
the Consuelo Foundation; our Gold Sponsor, Dr. Noreen Mokuau, our Silver Sponsor, Paglinawan ‘Ohana..  
In addition, Kaiser Permanente, Action with Aloha, North Shore Mental Health, University of Hawai‘i,     
Brigham Young University Hawai‘i, Hawai‘i Pacific University, United Health Care Community Plan and 
Queen Lili’uokalani Children’s Center for purchasing tables.  Many groups and individuals added to the     
success of the event including the planning committee: Eddie Mersereau,  Victor Voth, Jennifer Kwok, Gwen 
Murakami, Brooke Evans, Charlene Aleman, Karissa Kinney, Chris Slavens and Marty  Oliphant..   The    
endless dedication, countless hours, and professional expertise of the planning committee was extraordinary.  
We are impressed with people’s generosity in providing items for the silent auction and other event items.  In 
addition, we want to thank Paul Murakami for his photographer skills (on pages 5, 8 and 9)We are looking 
forward to next year’s Annual Awards Dinner.  
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2014 NASW Annual Awards Dinner 
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Affordable Care Act; Health Care Transformation 
By: Darrin Sato 

 
The Affordable Care Act (ACA) was designed to decrease the cost of health care, increase the positive 
health outcomes and provide health insurance for those who previously would not qualify.    It required a 
major overhaul of how health care is delivered, measured and paid for.     Even if there are changes in our 
political arena, major changes will occur. 
  
The model called Patient Centered Medical Home takes many concepts and theories from    Social Work 
practice such as treatment planning, case management, patient centered or empowerment model and how 
social determinants affect health care outcomes.  The model of care utilizes a patient centered approach 
which empowers patients to be informed and make decisions on their care.  Patients have the responsibility 
of being involved in their treatment and be informed on why the treatment is being provided.  The patients 
have a care coordinator which coordinates care and case manages patient needs.    These needs will also 
include social service needs. 
  
The model was developed by a pediatrician who wanted to use a systems approach in dealing with chronic 
health care issues.     Recently, the health care transformation team worked on models of care based on is-
sues patients may have.   Areas such as payment, mental health, and other specialties were formed to fur-
ther define the model. 
  
How does this affect social workers?    First, there is an opportunity for social work to have a significant 
role in the ACA.    There are opportunities in all areas of the ACA.    Second, the model when fully        
developed could affect the way social services are provided in the future.    One of the major shifts could 
be source of social service clients and how social service agencies are paid.    Third, the evolving needs of 
health care agencies for skill sets such as care coordinators and mental health providers makes social work 
an attractive one. 
  
However, in the national meetings, I would like to see NASW (national) be substantially involved in the 
planning discussions. Currently, nurses and medical assistants have taken the roles of care coordinators 
which are the equivalent of case managers.    We have accepted the model of patient centered/
empowerment however; there is much in strength based and empowerment which social work can add.    
NASW National could bring major Social Service agency providers and their national organizations to the 
table to provide a holistic approach in dealing with social determinants.    Lastly, many longtime social 
workers in the field of mental health know first-hand the experiences of going from traditional medical 
model to an  empowerment model and the shifts in provider mentality and how we treat people were made.   
This could be invaluable to the ACA. 
  
I encourage all social workers to think about how we can make a difference, educate those who are      
planning the ACA and contacting our National office to position our profession and the agencies we work 
for in a better position for tomorrow.  I appreciate NASW’s push for the many different issues we are    
currently facing however; I do believe NASW National needs to ensure the voice of our profession is at the 
table. 

2014 NASW Annual Awards Dinner 

Photos by: Paul Murakami 



Membership Corner 
 
Name: Carolyn (Carrie) Blankfield LCSW 
Agency name and location:   Private Practice, Hilo Hawai‘i 
Title: Private Practice  
Length of time at agency:  11 years 
School of social work:  Columbia University  
           School of Social Work 
  
I arrived in Hilo over thirteen years ago after having spent more than thirty-five years in Social Work 
Health Administration.  I knew when making such a major move that I no longer wanted to do adminis-
trative work, but wanted to again return to direct practice which comprised the formative years of my 
career.   I began my introduction to social work in Hilo by working on a temporary basis for Casey 
Family Programs overseeing a caseload of children in long term foster care.  I then worked for two 
years with Healthy Start, as the mental health counselor.  I also worked as the Mental Health Consultant 
for Head Start of Hawaii Island for several years.  What became apparent through these work experi-
ences was the lack of mental health services for adolescents and young adults in our community.  Upon 
the urging of colleagues, I opened a small private practice to specialize in this area.  As I was at retire-
ment age, I decided upon a part-time practice—which frequently spills into a full time job. After years 
with several secretaries at my disposal, it is a challenge, to keep the records, do the filling and billing 
and keep the office stocked and organized, let alone manage the phone. 
 
 I quickly found that the need for outpatient psychotherapy was broad based and over the years I have 
come to do a great deal of work with individuals of all ages, and a great deal of work with couples.  I 
continue to see teens, which is still a passion, but one learns that it is difficult to only see one population 
in a community such as Hilo.   The challenge is always to have the skills needed to work with an expan-
sive age range of clients and with clients of such diverse ethnic and cultural backgrounds.  It certainly 
helped to have done my early social work in community centers and settlement houses in New York 
City and Washington DC.  Perhaps understanding the effect of a person’s cultural and religious back-
ground and how this affects how they feel about themselves and deal with life crises is always a chal-
lenge.  While I do not accept clients who are dealing with drug or alcohol issues, these factors often 
play a role in the life experience of my clients—either personally or connected to a significant other.  
The range of socio-economic hardships that affect so many in the East Hawaii community are also ever 
present in my practice.  So while I can say that I treat depression; bi-polar disorders; anxiety disorders; 
adjustment disorders; eating disorders; post- traumatic stress; dissociative disorders; and conduct disor-
ders, all of this is within the context of ethnic, cultural and social-economic issues.  This is, in fact, what 
makes social workers so uniquely qualified to practice in the arena of psychotherapy.   
 
Although I most often use a cognitive behavioral approach, I find that I am constantly seeking out new 
and interesting training experiences to enhance my skills and techniques and that I am also using my 
early social work training. However, the challenge of my practice in this type of community is con-
stantly maintaining the proper professional boundaries.  My East Coast colleagues cannot imagine that 
many of my clients hug me when we start and end a session.  They also bring me avocados and ba-
nanas.  Welcome to Hawaii. It is also a challenge to work in a community with so few support re-
sources.  There is no in- patient adolescent or pediatric psych unit, and often arranging for clients to see 
a psychiatrist is impossible.  
(continued on page 7) 
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Membership Spotlight 
 

Rachael Hawkins 
West Hawaii Community Health Center, Kailua Kona, HI 
Licensed Clinical Social Worker 
Time at agency: 7 months 
San Jose State University 
Rhawkins@westhawaiichc.org 
(808) 326-5629 
 
 
At West Hawaii Community Health Center, we strive to make quality, comprehen-
sive, and integrated health services accessible to all who pass through the doors re-
gardless of their ability to pay.  These services are culturally sensitive and promote 

community well-being through the practice of “malama pono” (caring for other in a way that is right). 
 
As a Primary Care Clinic, integrated care is inclusive of the Behavioral Health program, which began in No-
vember 2007 to better serve patients.  The team includes both clinical psychologist and clinical social workers, 
whereby we deliver integrated care that treats the whole person and provides support to patients managing 
their health conditions.  My role at WHCHC is to assess and treat an array of emotional and behavioral diffi-
culties as they are can be associated with physical health conditions.  I provide these services to children, ado-
lescents, adults, the elderly, and families. 
 
In our clinic, we serve a vast array of patients within the local community.  Patients seen are of all ages, races, 
ethnicities, and are not discriminated against due to socioeconomic status.  As a service provider at this clinic 
and as a social worker, I have had the great privilege of being able to work with so many members of our 
community to help enhance a better quality of life.  In working collaboratively with PCPs , clinical psycholo-
gists, and social workers, we truly take on an integrated and team approach to working with our patients, basi-
cally wrapping them with both physical and mental health services.  What I would love for the community to 
know about the work that I do and the people with whom I work, would be that it takes a community to be a 
community, one in which we are all available to support one another, like a family.  This dynamic can be felt 
within the clinic I work, among staff and patients alike. 
 
The clinic is located in a rural part of Hawaii, where we are faced with limited access to many important re-
sources.  While these resources may be available statewide, they are predominantly limited on the Big Island.  
“Special needs” of our patient population may be that the patient needs to be seen by a specialist, by a pain 
management doctor, by a psychiatrist, and/or by other providers who take a certain type of insurance.  Due to 
these needs, it is of the utmost important to take a collaborative approach as professionals to ensure that we 
continue to support the significant needs of our community population. 
 
When asked why social workers are important to our organization, I can only answer that all of the helping 
professionals within the context of this organization are important.  Each one of us plays an integral role in 
working with our patients and in facilitating their journey toward a happier and healthier lifestyle.  Social 
workers have been afforded a wide scope of knowledge from a micro, mezzo, and macro perspective.  Being 
able to see the patient in these contexts, in their environment, as it relates to a bigger picture, helps us to be 
able to better guide the patient toward the support that would best meet their needs. 
 
(continued on page 10) 
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Membership Spotlight 
(continued from Page 9) 

 
Patients are generally self-referred to our clinic, and either at the discretion of their PCP or themselves, 
may be referred to the behavioral health department, whereby the patient has the opportunity to utilize 
therapeutic intervention and support, such that it promotes their overall health.  This may be to work on 
stress reduction strategies, depressive symptom reduction, smoking cessation, problem solving, linkage to 
community resources, chronic disease and chronic pain management.  Anyone may be referred or refer 
themselves to our clinic, after all, it is our goal to make integrated health services available to all. 
 
West Hawaii Community Health Center requires that all providers in the behavioral health department be 
licensed.  Social workers must be currently licensed and in good standing with the licensing department 
for the state of Hawaii.  The clinic also requires that all providers, PCPs and behavioral health, be          
subjected to a credentialing process, whereby all certificates, education, experience, etc. are verified.  Each 
provider must also be able to chart and bill all insurance, including Medicaid and Medicare, for patient’s 
visits. 
 
Skills that I naturally draw upon in this setting include first and foremost my people skills.  It is highly  
important for anyone working in any helping profession type of environment to be able to work well with 
others, inclusive of the patients, co-workers, and community collaborative agencies.  Secondly, the        
environment is fast paced, therefore making it necessary to be able to think on your feet and be flexible.  
Changes happen without warning and it is necessary to be able to move through them with ease.  Lastly, I 
find that while it is important to draw upon clinical skills to work with our patients, it is also important to 
be able to advocate for our own needs as professionals, and this includes being able to call upon our team 
members for collaboration.  From a collaborative approach, we not only enhance our patients’ experience 
but we enrich their lives. 
 
I love that every day I come to work, I get a totally new experience.  Not only do we enrich the lives of our 
patients, but I find that they also very much enrich my own experience, which is what I find to be one of 
the most satisfying facets of my job.  Conversely, I find that the job can be demanding at times in that I 
expect myself to be able to answer and help all of my patients, and well, we all know that this is just an 
unrealistic expectation.  I must remind myself that I do not always have all the answers, I do not always 
know which resources to access for each patient, and that I must allow myself to be okay with this.  This is 
why being part of a team is so important, such that I do not find myself navigating this alone, but with the 
support of my team members. 
 
Self care always plays an important role in anything we do as professionals and in our daily lives.  If I’m 
working with my patients to develop a plan in which to promote self care in their lives, then so must I, 
practice this as well.  For me I find that spending time with my friends is helpful, especially at the beach.  
Being in Hawaii, I find that there is a natural built in mini vacation every weekend.  I also find that        
engaging in some sort of physical exercise 3-4 times weekly is also beneficial, which usually includes   
running with my dog. 
 
In 1999, I graduated with by BA in psychology.  Right off the bat I felt a calling to the social work         
profession.  My aunt is also a social worker, and the idea of being able to reach people and facilitate their 
process and growth toward life goals, seemed astounding.  Unfortunately, when I applied to grad school,  
 
 
(continued on page 11) 

Page 10 



Member Spotlight 
(continued from Page 10) 

 
I was not accepted right away.  I took the next two years to figure out exactly what I wanted to be doing with 
the rest of my life.  In 2002, I ultimately returned to the field of social work.  What was so attractive to me 
about this field was how incredibly diverse it was.  While I knew that I would be working  to pursue my       
license, and then hope to begin to build a private practice, seeing clients individually for therapy, I also knew 
that that path wouldn’t necessarily have to be (nor would I necessarily want it to be)  the one and only path in 
my life.  Working with people as a whole, young, old, disabled, cognitively impaired, etc. was and is today, 
my passion.  We do not always know how or who or in what way we make a difference in the lives we touch, 
but I do know that even if it is just one, then we have made a difference, and I hold this belief close to my 
heart because it keeps my passion for this profession and the differences we make in the lives of our           
community, burning brightly. 
 
When thinking of my most significant social work accomplishment, I would have to say first and foremost, it 
was acquiring my licensure as a clinical social worker in both the state of California and Hawaii. Those tests 
are just not easy to pass, but with perseverance and dedication, it can be done.  Prior to this, I would say that 
graduating with MSW, was also one of the most significant and memorable days in my life.  Of the time be-
tween, I can honestly say that every lesson I’ve learned, every moment of humility, every opportunity I have 
had and every chance someone has taken with me to allow me to succeed, including the opportunity of coming 
to work for an organization such as West Hawaii Community Health Center, and being hired by another      
fellow social worker, has just added to all of the wonderful things I can say I have accomplished in the social 
work field and as a social worker.  What I know though, is that there is so much more to come and I look     
forward to the thought with conviction of what more there is still to accomplish, every single day. 

National Association of Social Workers, Hawai‘i Chapter 
 

Board of Directors Elections 2014-2016 
 
We are honored to have candidates for the NASW Hawai‘i Chapter Board of Directors     
Elections.  We are need of more candidates for the Nominations and Leadership Identifications 
Committee.  If you are interested in participating on the committee, then please forward the 
Chapter your contact information (email: info@naswhi.org).    
 
NASW will send out the ballots next month with the candidates’ statements.  We encourage   
all members to vote in the Chapter elections.  Your input will 
help shape our board of directors.  We look forward to working 
with our board members accomplishing the goals of the     
Chapter. 
 
In addition, we encourage your participation in the fall elections 
that will help shape our State and Congressional leadership.   
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Continuing Education State of Hawai‘i Requirements for License Renewal 
 
Continuing Education (CEU) courses means courses approved by the National Association of Social 
Workers, the National Association of Social Workers Chapters, or the Association of Social Work Boards.   
The training/workshop must be approved by the aforementioned entities or the CEU will not meet the   
requirements of the social work statues in the State of Hawai‘i.   
 
It is important to note that licensed social workers will need to complete and document 15 CEUs and 3 of 
which needs to be ethic courses (ethic courses include ethic theory, ethical reasoning, ethical principles, 
ethical dilemmas, and professional ethics) by June 30, 2016 in order to renew the social work license.   
However, starting in the triennial period of 2016 and 2019 and thereafter, the licensees must have 45 
CEUs per triennial (for example, between 2016 and 2019 the licensee must have completed 45 CEUs [3 of 
which will need to be in ethics] in order to renew the license prior to June 30, 2019).   
 
Each licensee is responsible for maintaining and tracking records of the approved CEU’s that they have 
completed.  A training/workshop certificate that clearly states that CEU’s approved by whom and the 
amount of CEU’s granted will be necessary for the documentation.   
 
There are many ways to receive your CEUs.  Please do not procrastinate until the last year to get all of 
your credits.   
 
1. The National website offers multiple trainings throughout the year (some of which is no charge to 

NASW members): http://www.socialworkers.org/ce/ 
2. Social Work Online Continuing Education Institute: http://naswwa.inreachce.com/ 
3. NASW Hawai‘i Website: http://www.naswhi.org/cms/index.php?section=22 
4. NASW Hawai‘i Calendar of Events: https://sites.google.com/site/naswhawaiichaptercalendar/ 
 
The NASW Hawai‘i Chapter has an CEU Approval Application that potential training/workshop trainer(s) 
will need to complete and submit to the Chapter prior to the training events.  Pre-approval will allow for 
the participants to know for certain that the CEUs will be applicable to the requirements.   Feel free to ask 
the training entity if pre-approval for the event has been secured prior to the training.  
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NASW Hawaii Chapter 

Licensing Exam Prep Class 
May 16 (Friday) and 17 (Saturday), 2014 

Friday  9 a.m. - 5 p.m. 
Saturday  9 a.m. -  3 p.m. 

Location: Hawaii Pacific University Building UB 212 
 (1164 Bishop Street – Honolulu, HI  96813) 

REGISTRATION 
(Print) 

Name: _________________________________________________________________________ 

Address: _______________________________________________________________________ 

City/State/Zip: __________________________________________________________________ 

Email: _________________________________________________________________________ 

Phone:______________ NASW Membership Number: __________________________________ 

 
Seating is limited to 35 participants.  The course fee includes a study guide. 
 
The trainer is Cathie Delewski, DSW, LCSW.  She is an adjunct associate professor at the Univer-
sity of Utah College of Social Work. Her teaching areas include: clinical practice in health care set-
tings and DSM-IV TR. She is also a Supervisor of the Crisis/Trauma Team at the University of Utah 
Hospital Emergency Department. She has over 30 years of experience working with individuals with 
psychiatric disorders in a variety of clinical settings.  Dr. Delewski previously served as an assistant 
professor at the University of Utah and the University of Maryland Baltimore Schools of Social Work. 
Dr. Delewski has been teaching licensing exam preparation courses for LEAP or several years. She 
has also been a contributing author for several LEAP study guides and the lead author on the LEAP 
Diagnostic Summary Guide. 

 
FEES 

     Pre-registration  At the door 
NASW Members    $250.00   $260.00 
NASW Neighbor Island Member  $160.00   $170.00 
 

Non-Members    $310.00   $320.00 
Non-Member Neighbor Island  $200.00   $210.00 
 

PAYMENT 
 

To register by check, send completed form with check payable to NASW and mail to 677 Ala Moana 
Blvd. #702, Honolulu, HI  96813.  To access the form via our website:  http://www.naswhi.org/cms/
index.php?action=view&id=330&module=resourcesmodule&src=%40random4dc306150386f 
 
 
To register by credit card, go to http://www.acteva.com/booking.cfm?bevaid=237405. 
 
To register by PO, indicate PO number: _________________________ 
Address to mail invoice to: 
Agency Contact Name: ___________________________________________________________ 
 Address: ______________________________________________________________________ 
City:_________________________________________ State: _______ Zip Code: ____________ 



Joyful 
Heart Foun-
dation 
invites you to 
featuring 

Ted Bunch 
Co- founder, A Call 
To Men 

Page 15 



Page 16 



Page 17 

 

 

Department of Human Services—Child Welfare Services 
 
Child Welfare Services (CWS) has 56 Social Worker/Human Service Professional  positions open statewide, which 
includes case managers, investigators/assessment workers, permanency workers, Foster Home Licensing Workers (Oahu 
only), Intake Workers (Oahu only), Program Development Staff (Oahu only), Staff Development/Training Workers 
(Oahu only), Supervisors, and Section Administrators.  The SW/HSP position break down is below.  Supervisor and 
Section  Administrator positions listed separately, although they are also SW/HSP positions.  
 
Oahu Special Services (Sex Abuse & Institutional Abuse) Section: 1 SW/HSP  
(Oahu) Leeward Section: 7 SWs/HSPs  
(Oahu) Central & Diamond Head Sections:  20 SWs/HSPs (this 20 includes vacancies in  Foster Home Licensing and 
Intake), plus 3 SW/HSP Supervisors  
East Hawaii Section: 3 SWs/HSPs, plus 1 Section Administrator  
West Hawaii Section:  4 SWs/HSPs, plus 2 Supervisors  
Maui Section: 4 SWs/HSPs, plus 1 Eligibility Worker for foster care income maintenance (FCIM)  
Kauai:  2 SWs/HSPs, plus 1 Supervisor position and 1 Section Administrator  
Staff Development (Oahu):  2 Specialists, plus 1 Supervisor  
Program Development (Oahu):  2 Assistant Program Administrators  
Management Information and Compliance Unit (MICU) (Oahu):  1 SW/HSP, plus 1 Supervisor  
 
In addition to these Social Worker/Human Service Professional positions, there are 40 support staff positions available 
statewide, which includes Social Services Assistants, Social Services Aides, and Secretaries.  

Job Listings  

North Hawaii Hospice 
 
Experienced Palliative care and Hospice Social Worker needed.  Must be Licensed (LCSW) in Hawaii.  This 
is a per diem position. Must be flexible with Hours and Days.  Requires driving from Kohala Coast to Hama-
kua.   
 
Fax Resume to 808-885-5592.  No Phone Calls Please. 
 
 

Children’s Justice Centers 
Hawai ‘i State Judiciary’s Children’s Justice Centers of Maui, Kauai, Big Island (East Hawaii and West Hawaii) are 
each recruiting for a full time, permanent forensic interview specialist position. The primary duties includes conducting 
forensic interviews of alleged child victims of abuse and witnesses to crime and testifying in court as needed. It also in-
cludes assisting with case coordination. Minimum qualification includes: Bachelor's degree in psychology, social work,   
criminal justice or related field. 2 1/2 years experience in forensic interviewing. Applicable work experience may be 
substituted on a year for year basis for the education requirement.  Applications will be accepted until the positions are 
filled. 
 
HI Judiciary website is: http://www.courts.state.hi.us/ 
HI Judiciary website page for civil services jobs is: http://agency.governmentjobs.com/hawaiijud/default.cfm    
 
Forensic Interviewer positions. 
Interested parties, can also email: recruitment@courts.hawaii.gov 
 
For more information, you can contact Pat Singsank, director of the CJC of Maui at: 
patrick.m.singsank@courts.hawaii.gov 

http://www.courts.state.hi.us/�
http://agency.governmentjobs.com/hawaiijud/default.cfm�
mailto:recruitment@courts.hawaii.gov�
mailto:patrick.m.singsank@courts.hawaii.gov�
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Want to help create a healthier world, one person at a time? 
At Healthways, that’s our mission. Our culture supports 
overall well-being, such as wearing active wear to the office 
and providing 26+ days off a year because we believe that 
happy colleagues are the highest contributors to achieving 
greatest success for our business. 
 

We have immediate openings for: 
• Licensed Social Workers –             
Experience in developing and          
implementing care 
coordination activities and MSW          
required. 
____________________________ 
 
We’re working with HMSA to advance 
the health of Hawai‘i. Join the 
Healthways ‘ohana to help us achieve 
our goals. 

 
For more information and to apply online, visit our website 
at  www.healthways.com/careers   EOE/AA 
 



 

Federal employees can support NASW Foundation, 
CFC #12538, in the Combined Federal Campaign (CFC). 
This pre-tax deduction is a great way to support charita-
ble and educational social work projects. 
 
Look for NASW Foundation under the “Women, Children 
& Family Service Charities” section. Learn more at 
NASWFoundation.org. 
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